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1 We acknowledge the highly problematic categorisation system of self-identification at play here, which is 
often used by arts and cultural institutions. This reflects historical use of terminology. See Inc Arts, 
‘#BAMEOver–A statement for the UK’, first published September 2020, https://docs.google.com/ 
document/d/e/2PACX-1vQkg5IIoeAqMjMF6VW-eIEtEUEgK3GLudW1meE2DILbJPZYPiP 
0dO3Qwx6YVxBFxOhI1KEp5swpok80/pub 
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http://www.react-hub.org.uk/
https://www.watershed.co.uk/sites/default/files/publications/2019-12-09/nfce_final_report_web.pdf
https://www.rifemagazine.co.uk/
https://www.watershed.co.uk/
https://kwmc.org.uk/
https://www.creativeyouthnetwork.org.uk/
https://theguildhub.co.uk/
https://theguildhub.co.uk/
https://www.spikeisland.org.uk/
https://www.bristolmuseums.org.uk/
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3 The Apprenticeship Levy is a UK tax on employers which is used to fund apprenticeship training. Introduced 
at the start of the 2017/18 tax year, it is payable by all employers with an annual pay bill of more than £3 
million, at a rate of 0.5% of their total pay bill. It is collected through the Pay as you Earn process alongside 
other employment taxes. 
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4 Creative and cultural hubs afford and provide creative and cultural workers elements of soft and hard 
infrastructure in order to facilitate entrepreneurial activity in the CCI. They are usually locally embedded and 
play an important role in local communities and work ecosystems. For a critical analysis of hubs see: Gill et al., 
2019; British Council, 2016).  
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5 Rife Magazine is part of Watershed, one of the hub partners, and a platform by and for young people in 
Bristol. 
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6 The Meshworks newsletter (2021) was co-created by the CWFTF cohort and partners and powered by Rife. It 
exists to provide creative businesses and freelancers with the resources and support that can enable them to 
work in the creative industries. The newsletter and the wider Meshworks network provides content, support 
and community to enable emerging creatives to thrive in the creative and cultural industries. 

 



 



 

 



 

 



 

 



 

 



 



 

 



 

 



 

 



 

 



 

 



 

 

 
7 The Guild were adversely affected by the pandemic and were not able to carry out hosting activities. 
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